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CITY OF PACIFIC GROVE

300 Forest Avenue, Pacific Grove, California 93950

| AGENDA REPORT I

TO: HONORABLE MAYOR AND MEMBERS OF CITY COUNCIL
FROM: ADMINISTRATIVE SERVICES DIRECTOR WISEMAN
MEETING DATE: DECEMBER 6, 2006

ORDINANCE OF THE CITY COUNCIL OF THE CITY OF
SUBJECT: PACIFIC GROVE AMENDING THE PART-TIME AND

TEMPORARY SALARY SCHEDULES

RECOMMENDATION:

Introduce and approve for publication the attached ordinance amending the part-time and
temporary salary schedules.

DISCUSSION:

The attached salary ordinance establishes part-time, temporary, and seasonal classifications, as
well as aligns part-time job classifications with their full-time equivalent positions. These base
salaries are calculated at an hourly rate, without the inclusion of any benefits such as the
employee’s retirement contribution or health benefits. While most of the classifications
identified within the ordinance are not currently occupied, the ordinance allocates an hourly
salary range for each classification in the event it becomes necessary to fill any one of these
positions on a temporary or part-time basis.

Once adopted the ordinance will implement the following amendments:

1. Comply with the State of California Industrial Welfare Commission’s minimum wage
order, which increases the State minimum wage from $6.75 per hour to $7.50 per
hour.

Effective January 1, 2007, the State of California’s minimum wage increases to $7.50 per
hour. The attached ordinance brings the City into compliance with the State of California
Industrial Welfare Commission’s minimum wage order. Twenty-one (21) part-time
positions are currently below the approaching minimum wage rate and will be affected by
this increase;

2. Create the part-time position of Fire Prevention Officer (non-safety).

With the elimination of the Fire Marshal/Division Chief position it is now necessary to
establish the new part-time, hourly position of Fire Prevention Officer to provide certain
essential fire prevention and disaster preparedness services (description of job duties
attached). The rate of pay for this position is a straight $35.00/hour, not to exceed 20
hours per week, or a total of 1000 hours per year; and
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3. Classify two (2) 30-hour regular part-time positions, which, in accordance with the
personnel ordinance, will provide benefits on a pro-rata basis.

Two (2) allocated 30-hour part-time positions (Maintenance Worker | and Administrative
Secretary 1) have been added to the salary schedule in accordance with provisions set out
in the Municipal Code, which provides benefits on a pro-rata basis, to employees who
work 30 hours per week. These base salaries are calculated at the same hourly rate as the
equivalent full-time position, with the inclusion of any benefits such as employee
retirement contributions and health insurance.

It is important to note, the last time the part-time salary ordinance was amended in its entirety
was in January of 2002. Since then there have been some adjustments but no overall wage
increases. To some degree, this has reduced the effectiveness of a uniform, structured salary
scale. For this reason, we do plan to update this ordinance in the near future as part of a larger
compensation study in concert with employee associations.

At present, the recommendation is to introduce and approve for publication the attached
ordinance amending part-time and temporary salary schedules.

FISCAL IMPACT:

A minimum wage increase starting at $7.50 (from $6.75) per hour, and increasing in 5%
increments on a five (5)-step scale up to $9.11 per hour, covering twenty-one (21) part-time
positions. Each department is required to maintain appropriate staffing hours to stay within their
current budget allocations.

The Maintenance Worker I, Administrative Secretary I, and Fire Prevention Officer positions are
allocated within their respective departmental budgets.

ATTACHMENTS:

= Ordinance of the City Council of the City of Pacific Grove Amending the Part-Time and
Temporary Salary Schedules
= Part-time Fire Prevention Officer (non safety) description of job duties.
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